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1.6 Impasse at Collective Bargaining 

 

If an impasse is reached in collective bargaining both parties agree toies a
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1.10 Availability of Parties 

 

The Union and the University agree to meet from time to time, at the request of either 

party at the mutual convenience of both, concerning this Agreement, its administration, 

and interpretation.  

 

1.11 Non-Discrimination 

 

Neither the University nor the Union shall discriminate on the basis of Fairbanks Fire 

Fighters Union, Local 1324, IAFF, AFL-CIO related activity. 

 

With the exception of the obligation to refrain from discrimination based on union-related 

activities, the University’s obligation to refrain from illegal acts under federal and state 

laws, Regents’ Policy, University Regulation, and any other policy or procedure 

prohibiting discrimination or sexual harassment are not obligations under this collective 

bargaining agreement and are not subject to the grievance procedure. 

 

1.12 University Policy and Regulation 
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Article 2 

Management Rights 

 

Except as expressly modified or restricted by a specific provision of this Agreement all statutory 

and inherent managerial rights, prerogatives, and functions are retained and vested exclusively in 

the University. 

 

The University’s failure to exercise any right, prerogative, or function hereby reserved to it, or 

the University’s exercise of any such right, prerogative, or function in a particular way, shall not 

be considered a waiver of the University’s right to exercise such right, prerogative, or function or 

preclude it from exercising the same in some other way not in conflict with the express 

provisions of this Agreement. 
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Article 3 

Resolution of Disputes 

 

3.1 Purpose  

 

In the interest of promoting harmonious and cooperative relations between the University 

of Alaska and the Union, the parties hereby agree to the following terms for the 

resolution of disputes. UAF Local 1324 bargaining unit members and/or Union 

representatives and supervisors are encouraged to meet at mutually acceptable times prior 

to filing a grievance or anytime during the grievance process. 

 

3.2 Definitions  

 

a. A "grievance" is: 

 

i. 
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3.3.1 Step 1: Informal Resolution  

 

The grievant or the Union must notify the supervisor of the grievance and must attempt 

an informal resolution with the supervisor. Notification there is a grievance must be given 

in writing to the supervisor within thirty (30) days after the event giving rise to the 

grievance or within thirty (30) days after the grievant became aware or reasonably should 

have been aware of the event giving rise to the grievance, whichever is later.  

 

If within ten (10) days of notification of the supervisor in Step 1 the attempt at an 

informal resolution of the grievance is not successful and the Union chooses to pursue the 

grievance, the Union must file a formal grievance in writing with the supervisor. 

 

3.3.2 Step 2: Formal Resolution at First Level  

 

The formal grievance shall be signed by the Union representative and shall include the 

following: 

 

a. the specific term(s) of this Agreement, Board of Regents' Policy or University 

Regulation alleged to have been violated, misinterpreted, or misapplied; 

 

b. a description of the grounds of the grievance including names, dates, places, 

and times necessary for a complete understanding of the grievance; 

 

c. the remedy sought; 
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If the Union is not satisfied with the finding of the Vice Chancellor in Step 3, the grievant 

may advance the grievance to binding arbitration within ten (10) days of the Unions’ 

receipt of the finding or the date the finding was due, according to the process set forth 

below. 

 

3.3.4 Step 4: Arbitration  

 

a. Arbitrator Selection 

 

If the Union is not satisfied with the finding of the vice chancellor, or their designee, 

and intends to advance the grievance to binding arbitration, it will notify the Labor 

and Employee Relations office within ten (10) days of the grievant's receipt of the 

finding or the date the finding was due. The parties may mutually agree on an 

arbitrator. 
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c. Extension of Timelines 

 

By mutual agreement, the parties may extend the grievance filing and response 

timelines set forth in Article 3.3. Such agreements shall be confirmed in writing by 

the party requesting the extension. 

 

d. Representation and Advice of Counsel 

 

The Union and the University may be advised or represented by counsel of their 

choice during any stage of grievance proceedings. Advice or representation by 

counsel at any level shall not be the basis for disqualifying such counsel at any other 

stage. Any conflict of interest which might be raised upon the basis of such advice or 

representation is expressly waived with respect to all other stages of the process. 

 

e. Non-Retribution 

 

The parties agree that there shall be no retribution or reprisal against a UAF Local 

1324 bargaining unit member for exercising their rights under this procedure. 

 

3.3.6 Grievances Filed by the University 

 

The University may file a grievance against the Union within thirty (30) days after the 

event giving rise to the grievance occurred or within thirty (30) days after the University 
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iii. result in a projected cost increase to the University in any year unless the 

parties agree by Memorandum of Agreement. 

 

iv. be detrimental to the financial interests of the University as determined by 

the President. 

 

b. The Joint Health Care Committee will be comprised of up to three (3) representatives 

selected by other represented employee groups of up to two (2) representatives 

selected by Staff Alliance, and up to three (3) representatives selected by the 

University. A quorum for meetings shall require more than fifty percent (50%) of 

committee members.  

 

c. The University Benefits and Compensation Director shall be an ex officio member of 

the committee. The committee shall be advisory in nature and will forward its 

recommendations in writing to the University’s Chief Human Resources Officer 

(CHRO) with copies to each committee member.  

 

d. The committee will, to the extent possible, reach consensus on recommended actions. 

In the event consensus is not possible the committee shall conduct a formal vote on 

any official recommendations regarding changes in health benefits with a simple 

majority needed to pass any recommendation. 

  

e. The committee shall be chaired by a member of the committee who is a University 

employee and selected by a majority vote of the committee. The chair shall be a full 

voting member of the committee.   

 

f. Normally, the University will accept committee recommendations that are consistent 

with the parameters described above and will proceed accordingly to implement the 

recommended changes. However, in exceptional circumstances, the CHRO may 
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h. Members of the health care committee will be trained on health care topics including 

employee-management committee processes, health benefits reporting and 

accounting, HIPAA compliance and other topics relevant to the role of the committee. 

 

i. The parties will meet and confer in good faith regarding health, pharmacy and 

wellness data that would be useful to the committee, as well as the timing and 

frequency of University provided reports. The University will facilitate information 
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5.5 Shift Trades 

 

Shift trades allow fire suppression personnel to substitute for one another on tours of duty 

or parts thereof. Shift trades allow UAF Local 1324 bargaining unit members to absent 

themselves from work and attend to personal matters. Trading of time is done voluntarily 

by UAF Local 1324 bargaining unit members for their own convenience. It does not 

occur at the direction of the University and any disputes concerning shift trades are not 

subject to the grievance process. All shift trades need to be approved in advance. Shift 

trades may be made but will not result in more than ninety-six (96) consecutive hours 

worked without a twenty-four (24)-hour break in between. 

 

The University shall not be required to pay any additional wages to UAF Local 1324 

bargaining unit member(s) agreeing to shift trades. Resolution of shift trade payback 

between UAF Local 1324 bargaining unit members are determined by mutual agreement 

of the bargaining unit members and any disputes are not subject to the grievance process.  

 

5.6 Platoon Changes Initiated by UAF Local 1324 Bargaining Unit Members 

 

UAF Local 1324 bargaining unit members of equal classification and qualification may 

mutually agree to exchange platoons. 

 

a. Any change of platoon requested by UAF Local 1324 bargaining unit members 

will be subject to approval by the Fire Chief. Changes may be denied for good 

reason(s). 

 

b. The Department will not be responsible for preserving leave or paying any 

overtime or callback time that may result from trading of platoons. 

 

5.7 Platoon Changes Initiated by the Department 

 

In the case of platoon changes initiated by the Department, the Fire Chief will be 

responsible for guaranteeing leaves already approved. 

 

When a UAF Local 1324 bargaining unit member is assigned to begin work on a new 
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2. Examples of battalion chief rank-appropriate assignment include, but are 

not limited to, serving as division supervisor at a wildfire. 

 

3. Examples of assignments for which any rank may be appropriate include, 

but are not limited to, teaching a class; representing the department at a 

public event; apparatus inspection trip. 

 

c. Overtime Calling and Record Keeping 

 

i. Battalion chiefs (or acting battalion chiefs, as appropriate) will contact UAF Local 

1324 bargaining unit members to fill overtime opportunities. 

 

ii. Battalion chiefs (including acting battalion chiefs) will maintain records of all 

overtime called including the reason for the overtime, the date each UAF Local 

1324 bargaining unit member was called and whether the callback was refused, 

accepted, excused (including on duty), or not contacted. These records will be 

accessible for viewing by the Fire Chief, administrative staff, and bargaining unit 

members. 

 

iii. Overtime callback procedures will be kept internally and approved by both the 

Fire Chief and the Union, as amended from time to time. 

 

5.9 Duties and Conditions of Employment 

 

a. The duties covered by this Agreement of the UAF Local 1324 bargaining unit 

members of the Fire Department shall include the prevention and suppression of fire, 

public education, emergency medical services, rescue services, mitigation of 

hazardous materials incidents and other activities commonly performed by Fire 

Services. 

 

b. The University agrees that it will not use Local 1324 bargaining unit members of 

other fire departments, agencies or individuals not otherwise referred to in this 

Agreement and from outside this bargaining unit to perform any covered duties 

because of a lack of personnel or the unavailability of a UAF Local 1324 bargaining 

unit member. This provision does not preclude the use of mutual aid. This shall not 

preclude the university from using qualified Local 1324 bargaining unit members 

from filling temporary, unforeseen short-term needs as mutually agreed upon between 

the University and the bargaining unit. 

 

c. UAF Local 1324 bargaining unit members will not be required to perform any law 

enforcement duties or duties in connection with riot control or crowd dispersal. This 

provision 
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by the University, or other applicable Alaska Statute and Regulations relating to fire 

investigation.  

 

5.10 Revocation of Driver’s License 

 

No UAF Local 1324 bargaining unit member may be deprived of pay or seniority based 

upon the revocation of their driver's license for a violation or violations of the law which 

results from the direct orders of their superior to specifically commit such a violation or 

violations. 

 

5.11 Classification Vacancies 

 

UAF Local 1324 bargaining unit members will receive first consideration for vacancies 

within the bargaining unit for which they are qualified. 

 

5.12 Serving Out of Classification 

 

Interim Fire Chief 

 

In the event of a vacancy in the position of Fire Chief, the Vice Chancellor for 

Administrative Services (VCAS) may choose to offer the Fire Chief position to a 

qualified UAF Local 1324 bargaining unit member on a temporary basis for a period of 

not less than one (1) calendar month and no longer than the date on which the position is 

filled. A UAF Local 1324 bargaining unit member who accepts the position of Interim 

Fire Chief shall be removed from the bargaining unit. Any return rights to the bargaining 

unit shall be agreed upon in writing between the Union and Labor and Employee 

Relations.  

 

Acting Fire Chief 
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For absences of a Battalion Chief of at least a full shift but less than thirty (30) days, for 

all hours worked, a Captain will be assigned to act up to fill that position. Acting 

compensation for these short-term periods will be ten percent (10%) above the bargaining 

unit member’s current rate of pay.  
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Article 6 

Holidays and Leaves 

 

6.1 Holiday Eligibility  

 

To be eligible for holiday benefits, a UAF Local 1324 bargaining unit member must be 

benefits eligible and must be in pay status the last scheduled workday before the holiday 

and the first scheduled workday after the holiday. 

 

6.2 UAF Local 1324 Bargaining Unit Members on Forty (40) Hour Schedules 

 

An eligible UAF Local 1324 bargaining unit member who is not scheduled to work on a 

holiday shall receive eight (8) hours holiday pay at the base rate of pay. UAF Local 1324 

bargaining unit members on a Suppression Schedule but temporarily assigned to a forty 

(40)-hour conversion schedule will receive eight (8) hours at the converted base rate of 

pay. 

 

An eligible UAF Local 1324 bargaining unit member who is required to work on a 

holiday shall receive eight (8) hours holiday pay at the base rate of pay and will also 

receive the base rate of pay for all hours worked. 

  

For a holiday that falls on Saturday, the Friday preceding the holiday will be considered 

the holiday. For a holiday that falls on Sunday, the following Monday will be considered 

the holiday. 

 

6.3 UAF Local 1324 Bargaining Unit Members on a Suppression Schedule 

 

An eligible UAF Local 1324 bargaining unit member who is not scheduled to work on a 

holiday shall receive twenty-four (24) hours at the base rate of pay. 

 

An eligible UAF Local 1324 bargaining unit member who is required to work on a 

holiday shall receive twenty-four (24) hours at the base rate of pay and will also receive 

the base rate of pay for all hours worked. 

 

6.4 Holiday Schedule 

 

The following holidays are observed: 

 

1. Day of Spring Recess, to be observed as designated each year by the UAF chancellor 

 

2. Memorial Day 

 

3. Independence Day 

 

4. An additional day before or after Independence Day, as designated each year by the 

UA president  
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5. Labor Day 

 

6. Thanksgiving Day 

 

7. An additional day after Thanksgiving Day 

 

8. Christmas Day 

 

9. An additional day before or after Christmas Day, as designated each year by the UA 

president 

 

10. New Year’s Day 

 

11. 
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6.6 Scheduling 

 

a. For UAF Local 1324 bargaining unit members on a suppression schedule, there shall 

be one (1) annual leave, temporary duty assignment, or release time slot available per 

shift. Release time is paid time away from a UAF Local 1324 bargaining unit 

member’s assignment as approved by the Fire Chief.  Requests for use of the 

temporary duty assignment or release time slot must be made in writing to the Fire 

Chief at least thirty (30) days in advance of the start date. If the request is made by a 

UAF Local 1324 bargaining unit member and is approved, it will be counted as a 

leave slot. If the release time or temporary duty assignment is requested by the 

University, then it does not count as a leave slot. The Fire Chief shall have the 

discretion to grant additional leave slots. 

 

b. Use of annual leave must be mutually agreed to and approved by the immediate 

supervisor. If the supervisor denies a request for annual leave the reason for denial 

shall be provided to the UAF Local 1324 bargaining unit member in writing. 

 

Annual leave shall be requested no more than eighteen (18) months in advance and no 

less than one (1) shift prior to the date requested. 

 

Annual leave shall be granted on a first come, first served basis. In the event that two 

(2) or more UAF Local 1324 bargaining unit members request the same dates for 

annual leave at the same time:  

 

i. the UAF Local 1324 bargaining unit member with the highest rank shall have 

preference.  

 

ii. UAF Local 1324 bargaining unit members of equal rank will be granted 

preference based on seniority.  

 

Rank or seniority shall not be used to deny annual leave that is already calendared. 

Mutual agreements between UAF Local 1324 bargaining unit members are 

encouraged. 

 

Under normal circumstances annual leave shall be approved or denied no later than 

two (2) shifts after it has been submitted with approved leave placed on the  leave 

calendar.  In the event that the UAF Local 1324 bargaining unit member's supervisor 

is not available to approve or deny annual leave that responsibility shall go to the next 

level of supervisor or as delegated by the Fire Chief. 

 

c. No UAF Local 1324 bargaining unit member shall absent themselves from the job 

without complying with the requirements of this Agreement. 

 

d. Leaves of absence shall be provided in accordance with University Regulations, as 

may be amended from time to time. 
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6.7 Personal Holiday 

 

UAF Local 1324 bargaining unit members 
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Corrective actions may include written reprimands, disciplinary probation, suspension, 

dismissal, or any reasonable combination of these or other actions.  

  

8.6 Written Reprimand 

 

A written reprimand will describe the nature of the offense or deficiency, the method or 

methods of correction, and the probable action to be taken if the offense is repeated or the 

deficiency persists. The written reprimand will be placed in the UAF Local 1324 

bargaining unit member’s  official personnel file and will state the UAF Local 1324 

bargaining unit member’s right to file a grievance pursuant to Article 3.  

  

8.7 
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3. The document shall be signed, dated, and placed in the UAF Local 1324 bargaining 

unit member’s official personnel file. If the UAF Local 1324 bargaining unit member 

does not attend the meeting, the notice shall be mailed to the UAF Local 1324 

bargaining unit member’s last known address with a copy to the Union and so 

documented in the member’s personnel file. 

 

b. Disciplinary action up to termination may take effect immediately upon notice to the 

UAF Local 1324 bargaining unit member. Termination may take effect five (5) days 

after notice to the UAF Local 1324 bargaining unit member and the Union during 

which time the UAF Local 1324 bargaining unit member may be suspended without 

pay at the discretion of the University. 
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f. Use of Union Business Leave must be requested from and approved by the Fire Chief 

or designee in advance and with sufficient notice that the University’s work is not 

disrupted; such approval shall not be unreasonably withheld. 
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Article 10 

Union Security 

 

10.1 Check Off 

 

a. Upon receipt by the University of a deduction authorization (on the appropriate 

deduction form provided by the University) dated and signed by the UAF Local 1324 

bargaining unit member, the University shall deduct on a biweekly basis the stated 

amount from the UAF Local 1324 bargaining unit member’s wages until or unless the 

deduction form is revoked by the UAF Local 1324 bargaining unit member. 

 

b. Deductions shall become effective at the time the properly executed deduction form is 

submitted and shall be deducted from the first pay period following the pay period in 

which the deduction form is submitted. 

 

10.2 Voluntary Deduction 

  

The University will establish a process to deduct from the pay of those UAF Local 1324 

bargaining unit members who authorize in writing that such a deduction be made, a 

payroll deduction to the Fairbanks Firefighters Union Political Action Committee for 

contributions pursuant to a voluntary agreement between an individual UAF Local 1324 

bargaining unit member and FFA. 

 

10.3 Indemnification of the University 

 

The Union shall indemnify and save the University harmless against any and all claims, 

demands, suits, grievances, or other liability (including attorneys' fees incurred by the 

University) that arise out of or by reason of actions taken by the University pursuant to 

Article 11. 

 

10.4 Coercion and Intimidation  

 

The Union and the University agree that there will be no coercion or intimidation of any 

employee regarding Union membership or any union-related activities. Allegations of  

discrimination based on Union membership or activity may be pursued through Article 3, 

Resolution of Disputes. 

 

10.5 List of UAF Local 1324 Bargaining Unit Members 

 

The University shall provide to the Union a list of UAF Local 1324 bargaining unit 

members on a biweekly basis. The list will show all union-specific deductions. This list 

shall show the first and last name, initial date of hire, date of current position hire, and 

gross bi-weekly pay. The Union specifically agrees that all information provided shall be 

used only for purposes related to the execution of the Agreement, that the Union shall be 

responsible for the protection and security of information provided, and that the Union 
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shall assume liability which may result from any improper disclosure or use by the Union 

of the information provided. 
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Article 12 

Layoff  

 

12.1 Layoff 

 

The University may elect to discontinue an existing employment relationship through 

layoff. Layoff does not reflect discredit on a UAF Local 1324 bargaining unit member’s 

performance.  

 

 Layoff may be used when there exists within the Fire Department either: 

 

a. a lack of or reduction in available work;  

 

b. a lack of sufficient available funds;  

 

c. a good faith reorganization; or 

 

d. another reason, not reflecting discredit upon the affected UAF Local 1324 

bargaining unit member(s), which has been approved in the particular 

circumstances by the UAF chancellor; or 

 

e. Any combination of the preceding reasons. 

 

12.2 Notice of Layoff 

 

UAF Local 1324 bargaining unit member will be given notice of the layoff four (4) 

calendar weeks prior to the effective date of the layoff. 

 

All layoff actions will be coordinated through the UA Human Resources Office prior to 

notification being issued to a UAF Local 1324 bargaining unit member. 

 

12.3 Pay in Lieu of Notice 

  

Four 
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12.6 Salary of UAF Local 1324 Bargaining Unit Member Notified of Layoff 

 

The salary of any UAF Local 1324 bargaining unit member accepting an alternative to 

layoff as provided by this subsection will be governed by existing policy and regulation 

concerning position movement. However, the salary of an UAF Local 1324 bargaining 

unit member shall not be reduced during the layoff notice period. 

  

12.7 Conditions Governing Benefits and Privileges While in Layoff Status 

 

Layoff status expires one year after the effective date of layoff. A UAF Local 1324 

bargaining unit member in layoff status: 

 

a. remains covered by the University health plan through the remainder of the 

calendar month in which the layoff becomes effective. The UAF Local 1324 

bargaining unit member will be provided notice of the opportunity to continue 

health coverage as required by law. Other benefits, including life insurance, long-

term disability, and optional survivor benefits, will cease on the effective date of 

the layoff; 

 

b. may apply for conversion of health insurance, life insurance, and/or long-term 

disability insurance during the first thirty-one (31) days following the effective 

date of the layoff; 

 

c. if participating in the University’s educational benefits, may complete those 

courses in which enrolled at the time of layoff, and is eligible for additional 

tuition waiver of up to thirteen (13) credits in any semester, to be used on any 

university campus, for a period not to exceed one year from the effective date of 

layoff. The total credits available will not exceed twenty-six (26); 

 

d. will not contribute to the retirement system and will not accrue retirement service 

credit; 

 

e. will not accrue annual or sick leave; 

 

f. will receive compensation for any accrued annual leave as of the effective date of 

layoff; 

 

g. will not receive holiday pay; 

 

h. may not claim sick leave;  

 

i. is eligible to be considered for any other university position, if qualified but will 

receive no special consideration; and 

 ; 

; and

-
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a. To be valid, a written grievance must be filed with the Labor and Employee Relations 

office within ten (10) working days of the date notice of layoff 
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13.3 University Travel 

 

Travel and per diem allowances shall be paid in accordance with the Board of Regent’s 

Policy and University Regulation in effect on the date of travel. The University and UAF 

Local 1324 bargaining unit members will follow University Regulations, as may change 

from time to time, concerning travel approval as well as payment and reimbursement 

procedures. 

 

13.4 Incentive Pay 

 

The University will adjust a UAF Local 1324 bargaining unit member’s base rate of pay 

for the following certification incentive pay adjustments. The pay adjustment will 

become effective the first full pay period after the UAF Local 1324 bargaining unit 

member provides proof of the certification to the Fire Chief. A UAF Local 1324 

bargaining unit member must maintain the certification and perform duties allowed by 

the certification to remain eligible for the incentive pay. A UAF Local 1324 bargaining 

unit member may only receive up to one type of salary adjustment from the list below: 

 

CPR Instructor – One (1) Step 

Paramedic – Three (3) Steps 

SCBA Technician (Captain Only) – One (1) Step 

 

The implementation of new incentive pay adjustments will be effective the first full pay 

period after legislative appropriation of monetary terms of this Agreement. 

 

13.5 Credential Pay 

 

The University will adjust a UAF Local 1324 bargaining unit member’s base rate of pay 

by a one (1) step for the following certifications. The pay adjustment will become 

effective the first full pay period after the UAF Local 1324 bargaining unit member 

provides proof of degree conferral to the Fire Chief. 

 

Associate’s Degree from an accredited institution 

 

Bachelor’s Degree from an accredited institution 

 

Master’s Degree from an accredited institution 

 

13.6 Longevity Pay 

 

The University will adjust a Local 1324 bargaining unit members base rate of pay for the 

following years of staff service for the University Fire Department.  

 

Five (5) years – One (1) step increase on anniversary date 

Ten (10) years – One (1) step increase on anniversary date 

  Fifteen (15) years – One (1) step increase on anniversary date 
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Twenty (20) years – One (1) step increase on anniversary date  

 

13.7 Overtime, Extra Hours, and Callback Rates 

 

a. UAF Local 1324 bargaining unit members shall be compensated at their rate of pay or 

acting rate of pay, whichever is applicable, for extra hours at the following rates in 

quarter (1/4) hour increments: FLSA rate compliance (hours in excess of one hundred 

and six (106) hours per pay period worked for UAF Local 1324 bargaining unit 

members on the suppression schedule or forty (40) hours worked per week for UAF 

Local 1324 bargaining unit members  on a forty (40) hour schedule) is one and a half 

(1.5) times the regular rate. The forty (40)-hour conversion rate applies only to 

regularly scheduled hours and not any extra hours worked. Hours worked above the 

FLSA overtime threshold (in this case, forty (40) hours per week) will be 

compensated at one and a half (1.5) times the regular rate of pay. Additionally, all 

non-regularly scheduled hours worked will be compensated at one and a half (1.5) 

times the regular rate of pay. 

 

b. UAF Local 1324 bargaining unit members who respond to callback work, as 

requested by the University, shall be guaranteed two (2) hours pay at the rate of one 

and a half (1.5) times the regular rate. UAF Local 1324 bargaining unit members are 

not required to respond to a request for callback work. 

 

13.8 Forty (40) Hour Conversion Rate 

 

The forty (40)-hour conversion rate is determined by multiplying the UAF Local 1324 

bargaining unit member’s rate of pay times one point four (1.4). This rate applies when a 

UAF Local 1324 bargaining unit member on a Suppression Schedule is moved to a forty 

(40)-hour schedule.  
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14.6 Protective Clothing 

 

a. The University agrees to furnish, where the nature of assigned duties dictates, any 

special protective clothing or device that the Fire Chief determines to be necessary to 

the health and welfare of the UAF Local 1324 bargaining unit member and which 

meet the State law or adopted regulation(s) applicable to the clothing or device. 

 

b. Items furnished remain University property. All protective clothing or devices shall 

be inspected at least annually by the University and shall be replaced if found 

defective based upon original specifications or design. The Union may recommend to 

the Fire Chief specifications of protective clothing essential for the duties of the 

Department. 

 

c. Any new provision or change in the State law or adopted regulations shall not be 

applied retroactively to existing clothing or equipment unless the law or regulations 

requires. 

 

14.7 Station Uniform 
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14.10 Mandated Health Training 

 

Before being counted toward minimum staffing, a UAF Local 1324 bargaining unit 

member must have completed mandated health training as determined by the Department, 

i.e. TB screening, starting Hepatitis A and B series, submittal of shot rec
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Article 15 

Seniority 

 

15.1 Departmental Seniority 

 

Subject to the effect of any leave of absence, Department Seniority shall be established as 

follows: the UAF Local 1324 bargaining unit member having the longest continuous term 

of service (layoff not being considered a break in service) in the Department shall be 

number one (1) on the Department seniority list; all other UAF Local 1324 bargaining 

unit members likewise shall be listed according to length of continuous service with the 

Department. Such list shall be posted. Date of hire as a full time employee will be the 

criterion used to establish the length of service. When two (2) or more UAF Local 1324 

bargaining unit members are hired at the same time Department Seniority among them 

shall be established by ranking on the hiring list. The Union shall be provided with a 

copy of the current hiring list. When an individual returns from layoff status, their 

seniority shall be adjusted to exclude the period of time laid off.  

 

15.2 Classification Seniority 

  

Subject to the effect of any leave of absence, Classification Seniority shall be established 

as follows: the UAF Local 1324 bargaining unit member having the longest continuous 

service within a classification or any new or changed classification shall be number one 

(1) on the list.  
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physical assault, discrimination, theft, or fraud. Material on disciplinary suspensions and 

terminations shall be retained in the file. Such decisions are the sole discretion of the 

University. If the University denies the request, the reason for the denial will be provided 

to the UAF Local 1324 bargaining unit member in writing. 

16.6 Documentation of Disciplinary Actions or Delinquency in Job Performance 

 

If a disciplinary action or delinquency in job performance is reduced to writing by a 

supervisor, the document shall be signed, dated, placed in the UAF Local 1324 

bargaining unit member’s official personnel file and a copy provided to the UAF Local 

1324 bargaining unit member. The UAF Local 1324 bargaining unit member shall sign to 

acknowledge receipt, but such signature shall not be construed as agreement with the 

contents.  
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